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Privacy during Investigations

● Platt College will take reasonable steps to protect the privacy of the parties and witnesses
during its grievance procedures. These steps will not restrict the ability of the parties to
obtain and present evidence, including by speaking to witnesses; consult with their family
members, confidential resources, or advisors; or otherwise prepare for or participate in the
grievance procedures. The parties cannot engage in retaliation, including against witnesses.

● Platt College will objectively evaluate all evidence that is relevant and not otherwise
impermissible—including both inculpatory and exculpatory evidence. Credibility
determinations will not be based on a person’s status as a complainant, respondent, or
witness.

The following types of evidence, and questions seeking that evidence, are impermissible (i.e., will
not be accessed or considered�
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● Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX
regulations;

● Provide the parties a reasonable and equal opportunity to make a statement in support of, or
challenging, the outcome; and

● Notify the parties of the result of the appeal and the rationale for the result.

When a complaint is dismissed, Platt College will, at a minimum:

● Offer supportive measures to the complainant as appropriate;

● If the respondent has been notified of the allegations, offer supportive measures to the
respondent as appropriate; and

● Take other prompt and effective steps, as appropriate, through the Title IX Coordinator to
ensure that sex discrimination does not continue or recur within Platt College’s education
program or activity.

Investigation:
● Platt College will provide for adequate, reliable, and impartial investigation of complaints.

● The burden is on Platt College —not on the parties—to conduct an investigation that gathers
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● Preparation for Live Hearing
○ Prior to the live hearing, the decision-maker revie



● Written Determination
○ The decision-maker issues a written determination regarding responsibility, which

includes:

■ Findings of fact

■ Conclusions regarding the ap�htltion
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● Not disciplӀ







complainant and respondent does not by itself demonstrate or imply the complainant’s
consent to the alleged sex-based harassment or preclude determination that sex-based
harassment occurred.

Rights of the Complainant:
If you are submitting a Formal Complaint of a Sexual Harassment, you can expect:

● To be



determination, the parties will have an opportunity to present relevant and not otherwise
impermissible evidence to a trained, impartial decision maker;

●





[When Platt College chooses not to conduct a live





At the conclusion of the Live Hearing the Decision Maker will:

● Review the school policy
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Additional Information
Questions related to this Policy should be directed to the Title IX Coordinator. In addition, the U.S.
Department of Education Office for Civil Rights (“OCR”) investigates complaints of unlawful
harassment in educational programs or activities. This agency may serve as a neutral fact finder and

n

http://www.hhs.gov/ocr/




(iii




